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03/17/2022 b592ea83 Packaging Production Crew  J.G. Boswell Co. Corcoran
Leader

03/17/2022 57658471 Ditch Truck Driver J. G. Boswell Co. Corcoran

03/17/2022 ab84fd293 Parts Runner J. G. Boswell Co. Corcoran

03/17/2022 ed44329a General Clerk 11l Mancon, LLC Lemoore

03/17/2022 7720796843 Service Advisor Chrysler Hanford

03/17/2022 7720594623 Manager — VA/EOL Faraday Future Hanford

03/17/2022 1555899 Custodian ED Join Avenal

03/17/2022 73871 Manager Adventist Health Hanford

03/17/2022 73963 RN House Supervisor Adventist Health Hanford

03/17/2022 7720356722 Network Control Technician  Alion Science and  Lemoore

Technology

03/17/2022 7720119835 Customer Service Family Dollar Avenal
Representative

03/16/2022 7720143840 Operations Assistant Dollar Tree Hanford
Manager

03/16/2022 7720136547 Sales Floor Associate Dollar Tree Hanford

03/16/2022 7720131525 Sales Floor Associate Dollar Tree Lemoore

03/16/2022 7720137604 Sales Floor Associate Dollar Tree Corcoran

Listed below are job postings for the past week. For additional job postings please log onto
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Customer Service
Representative

E.M.T. Responder

Merchandise Assistant
Manager

Game Day Operations
QE Clerk VI
Plant Safety Leader

Class A Tanker Driver

Sales Consultant -
Spanish

Customer Service
Representative

Store Associate
Shift Leader

Aircraft Electrician

Information Systems Admin

Supervisory Recreation
Specialist

Recruiting Specialist
Busser/Dishwasher
Cook

Server

Engage Life Coordinator

Accounting Assistant
Program Coordinator

Floral Helper - Costco
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Plant Safety Leader
Molder

Packer

Pasteurizer
Sanitation

Aircraft Structures
Technician

Recreation Maintenance
Leader

Cashier
Cashier
Cashier
Cashier
Janitor
Patient Navigator
Medical Assistant

Optical Technician

Referral Coordinator
Dental Front Desk
Pharmacy Technician
Pharmacist

Enhanced Care
Management

Dental Assistant
Maintenance Technician
Maintenance Mechanic
Loss Prevention
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03/15/2022 7669312999 Automotive Finance Freeway Toyota Hanford
Insurance Manager
03/15/2022 782213 Environmental Service Sodexo Hanford
Attendant
03/15/2022 7715156162 Physical Therapist Kings Nursing Hanford
03/15/2022 AB3903564 General Labor Randstad Hanford
03/15/2022 7714520108 Multi-Purpose Clerk - Save Mart Lemoore
Bakery
03/15/2022 7714600250 Resource Specialist Hanford Christian ~ Hanford
School
03/15/2022 7714789764 Assistant Branch Manager  Bank of the West Corcoran
03/15/2022 7714801631 Patient Access Adventist Health Hanford
Representative
03/14/2022 J3RTV56YSTNN768HITT- School Bus Driver MV Transportation Hanford
3242
03/14/2022 J3STQ967XWLBWHYJF1G-  School Bus Aid MV Transportation Hanford
3242
03/14/2022 J3Q14773J0QZJ1RYB8W- Driver MV Transportation Hanford
3242
03/14/2022 J3NOSY6ZBZ729XK4XRP- Safety Supervisor MV Transportation Hanford
3242
03/14/2022 72864 Director, Mission & Adventist Health Hanford
Spiritual Care
03/14/2022 293822 Parole Service Associate CalHR Hanford
03/14/2022 00230-0012203780 Accounts Payable Clerk Robert Half Corcoran
03/14/2022 7714439110 Crew Little Caesars Hanford
Member/Management

Source: 7 [ Preferred Employer ], CORP [ Corporate ], EDU [ Education Institution ], GOVT [ Government ], HOSP [ Hospitals ], NLX [ National Labor
Exchange ], NEWS [ Newspaper ], NONP [ Non-profit ], PJB [ Private Job Board ], RECT [ Recruiter ], SM [ Social Media ], SJB [ State Job Board ], VOL
[ Volunteer] 03/17/2022



SANTAROSA RANCHERIA TACHI YOKUT IRIBE

A FEDERALLY RECOGNIZ

Walk-In Interviews

March 24, 2022
10:00a.m. to 3:30p.m.
at
Job Training Office
124 N. Irwin Street
Hanford, CA 93230
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WWW. Administration Dept.

* Tribal Administrator Admin Asst.

Finance Dept * Tribal Council Admin Assistant

*Accounting Clerk I
*Accounting Clerk I1
*Purchasing Manager | Gaming Commission
’ YOKUT TRIBE 4 ' * Compliance Supervisor
Information Technology * Compliance Officer

* Surveillance Agent
* Surveillance Technician
* Surveillance Dual Rate Agent

*Network Administrator

Tribal Social Service
*Mental Health Counselor

*Crisis Worker f};lpllctSﬁfety
*Rehab & Substance Abuse Case Manager 1spatcher
*Receptionist
o
KINGS COUNTY Equal Opportunity Employer/Programs. Auxiliary aids and services are available Amenca SJ ﬂbcenter
JOB TRAINING OFFICE

upon request to individuals with disabilities. TDY Relay Number 1-800-735-2922 of California®


http://www.tachi-yokut-nsn.gov/

_ N2
Adventist Healthy\\

WaIIg-In
Interviews

- Patient CareCoordinator
- Referral Associate
- Sr. Imaging Scheduling Associate

Hiring
Event

March 31st, 2022

10 AM to 2 PM

Job Training Office
124 N. Irwin St.
Hanford, CA 93230

A proud partner of the
o : m KINGS COUNTY
AmericanJobCenter JOB TRAINING OFFICE

network

Equal Opportunity Employer/Progams. Auxiliary aides and services are available upon
request to individuals with disabilities. TDY Relay Number 1-800-735-2922
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CENTRAL

CALIFORNIA
Central California Food Bank FOOD BANK incales
Job Description
Job Title: Medi-Cal Outreach Coordinator Prepared By: HR Manager
Reports To: CalFresh Program Manager Approved By: Director of Programs
FLSA Status: Non-Exempt Rate of Pay: $18.00/Hr

POSITION SUMMARY:

The Medi-Cal Outreach Coordinator will be responsible for performing community outreach and Medi-Cal application
assistance to individuals within Kings County. This is a temporary, grant-funded position starting immediately and
ending on June 30, 2022, with possible contract extension. The position is full-time, 40 hours per week and requires
approximately 75% travel. Mileage is reimbursed.

The Medi-Cal Outreach Coordinator will be responsible for informing Kings County residents in urban and rural areas
about the Medi-Cal program and its core set of health benefits including doctor visits, hospital care, immunization, and
pregnancy-related services. The Medi-Cal Outreach Coordinator will provide Medi-Cal application assistance, collect
needed documentation to facilitate the process of the application and benefits enrollment to Kings County Human
Services Agency, as well as provide retention services by assisting clients with the completion of the annual Medi-Cal
redetermination packet.

The following is a list of major duties and responsibilities for this position. It is not all-inclusive. Other duties and
responsibilities may be added as needed and, in addition, management as appropriate may modify this job description.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
1. Maedi-Cal Outreach and Application Assistance in Kings County

e Provide direct community outreach to targeted populations in Kings County, including low-income
individuals and those who are currently uninsured or under-insured.

e Inform individuals within the targeted population about the Medi-Cal program and its benefits.

e Pre-screen/assess Medi-Cal eligibility of individuals and households.

e Provide direct application assistance; help individuals complete and submit a Medi-Cal benefits application,
including gathering and submitting required supplementary documentation.

e Collaborate and establish partnerships with other community-based organizations, groups, and community
events to provide outreach to the targeted population.

e Travel to outreach locations for in-person workshops, presentations, booths/tabling, and meetings.

e Make outbound calls and receive inbound calls to provide detailed information about Medi-Cal and Central
California Food Bank programs and services to prospective clients.

e Refer clients to health/medical service providers, food assistance programs, and other services as needed.

e Make referrals to connect current Medi-Cal beneficiaries to appropriate Medi-Cal covered health services.

e Work diligently to generate leads to connect with eligible clients through community outreach, referrals,
partnerships, and available data and research.

e Set-up appointments with clients to provide Medi-Cal application in-person, via phone, or virtual meetings.

e |dentify, attend, and participate in relevant trainings, conferences, meetings and events as directed by the
CalFresh Program Manager.

2. Collect Data and Maintain Accurate Records

e Collect and record client information securely and confidentially in CCFB data management system and
County/Medi-Cal benefits enrollment portals.

e Maintain up-to-date records of clients pre-screened, clients assisted with applying, and follow-up on the
outcome/decision of their Medi-Cal application.

Page 1 of 3



e Provide detailed and organized reports to the CalFresh Program Manager, including outreach activities,
assistance records, and client information.
3. Provide excellent customer service to all CCFB customers including CCFB clients, staff, donors, logistics
personnel, agency personnel, volunteers, board members, and the general public.

e Engage in the following tasks or behaviors that represent excellent customer service: timely responses,
punctuality, and attendance, treating others with respect, being knowledgeable and providing accurate
information, and using appropriate non-verbal and verbal communication.

e Perform other duties and support as assigned.

SUPERVISORY RESPONSIBILITIES:
This position does not have supervisory responsibilities.

MINIMUM QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The
requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable
accommodations will be made in accordance with the ADA to enable individuals with disabilities to perform the
essential job functions.

e High School Diploma required

¢ Bilingual (Spanish) required

e Experience with community outreach, public benefits enroliment, volunteering, or other social services

e 2+ years’ experience working in a non-profit or business setting (preferred)

e College degree in Business Administration, Social Work or Social Services (preferred)

e Ability to effectively communicate (written and oral) and work well with a variety of stakeholders from
different socioeconomic and cultural backgrounds

e Strong computer skills (MS Office Suite)

e Ability to adapt to quickly changing business environment including learning and applying new training and
knowledge

e Demonstrated ability to problem solve, analyze data, make good decisions, and attend to details

e Must have valid CA driver’s license with good driving record

e Must be insurable by CCFB company vehicle insurance provider

e Ability to travel and navigate throughout remote service areas and neighborhoods

PHYSICAL REQUIREMENTS:

The physical demands described here are representative of those that must be met by an employee to successfully
perform essential functions of this job. Reasonable accommodations will be made in accordance with ADA to enable
individuals with disabilities to perform the essential job functions.

This position is located at a warehousing/distribution facility. With warehouse and truck traffic in the facility and grounds,
a few steps to walk up into the facility and product stacked and stored throughout, this position requires someone who is
mobile and who can watch for traffic and normal hazards of a warehouse environment. While performing the job duties
of this job, the employee is regularly required to sit, talk, and hear. The employee frequently is required to stand, walk
and/or reach with hands and arms. The employee must regularly lift and/or move up to 25 pounds and occasionally lift
and/or move more than 50 pounds. Specific vision abilities required by this job include close vision, distance vision,
peripheral vision, depth perception, and ability to adjust focus. Must be able to use a computer to track detailed data,
write reports and receive information; must be able to communicate by phone and in person; must be able to drive to
and from meetings, events, and to run errands.

Central California Food Bank is an at-will employer. This means that employment can be terminated at-will by the
company or employee and such termination can be made with or without notice.

Page 2 of 3



Central California Food Bank is an Equal Opportunity Employer.
Central California Food Bank is a proud member of Feeding America.

CENTRAL
CALIFORNIA
FOOD BANK Zserica

Job Description Acknowledgement

Job Title: Medi-Cal Outreach Coordinator Prepared By: HR Manager
Reports To: CalFresh Manager Approved By: Director of Programs
FLSA Status: Non-Exempt Rate of Pay: $18.00/Hr

By signing below | am acknowledging that | have received a copy of this job description.

| understand | am to become familiar with my job description’s contents as it represents a brief summary of my job
duties, which are not all-inclusive and are subject to change, with or without prior notice. | understand it is my
responsibility to talk to my manager or Human Resources if | have any questions regarding my individual job
responsibilities or any policies and procedures.

Further, | understand that signing this document does not constitute a contract of employment with Central California
Food Bank.

Employee Name (Print)

Employee Name (Signature) Date

Page 3 of 3



T-Mobile is bringing a new
Customer Experience Center
to Kingsburg, CA!
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RIS T it Join our Talent Community

to get the latest updates about career
opportunities and more.
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BE MAGENTA i
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You want a career that’s exciting, challenging, and fun. On the frontlines COUNTLESS BENEFITS AND PERKS
at T-Mobile, you get it all. There’s the thrill of turning a customer intoa ~ * Great pay + commissions

» Health coverage (even for part-timers!)

fan. The challenge of using and growing your expertise. And the fun of

N . ; : » Stock + savings plans
working with people who cheer you on. It's an experience you can't get

= Growth & empowerment

.\‘ IS AR n-r 1 ~ | r
anywhere else. This is Un-carrier’, after all! e Panarsnaisalire

10 REASONS TO LOVE THIS OPPORTUNITY RS et mota

The people. What can we say? We hire amazing coworkers for you. "ECUHon Asielance

The empowerment. You'll get what you need to put your customer first. CHECK OUT OUR CURRENT OPENINGS
The technologies. You'll be able to stand behind what you're selling.

The benefits. \We want you to be healthy, happy, and secure.

The paid training. We'll set you up with job shadowing, hands-on experience and more.
The freedom to #BEYOU. Your individuality is celebrated and supported here.

The growth opportunities. Your retail career could be just the beginning.

The greater good. \We'll match your donations and help you make a difference.

The Magenta Spirit. We play to win and have fun. Magenta makes you smile!

It’s T-Mobile! You'll help revolutionize a whale industry!
@) scaN ME




NAVY REGION SOUTHWEST CNIC
FLEET & FAMILY READINESS "l

« FLEET # FIGHTER + FAMILY &

NON-APPROPRIATED FUNDS (NAF)
VACANCY ANNOUNCEMENT

Vacancy Announcement Number  NAF 22-28

Job Title, PPlan, Series, & Grade Child & Youth Programs Teen Coordinator, NF-1702-03
(Supervisory Education Technician)

Location Youth Center, NAS Lemoore, CA

Status Regular Full time W/Benefits

Rate of Pay $19.50 - $23.50 Hourly (Locality pay included)
Opening Date 03/08/2022

Closing Date Open Until Filled; First Cut-Off Date: 03/25/2022
Who May Apply All Sources — Relocation bonus not authorized

This position is eligible for a referral bonus and up to $1,750 in retention incentives
in the first year of employment.

BRIEF DESCRIPTION OF DUTIES: The purpose of this position is to plan, organize and provide a
supervised social, recreational and educational program for youth ages 13-18 that meets the interests and needs of
all children and youth. Teen activities include, but not limited to special events, open recreation, pre-teen and teen
clubs, classes, trips, dances, educational and other programs that meet the leisure needs of youth and teens. The
duties and responsibilities of the Teen Coordinator can be grouped into categories including programming,
indoor/outdoor environment, interactions and relationships, supervision of children and youth, outreach, and
compliance. Irregular working hours may be required to include early shift, late shift, evenings, weekends and
holidays. Performs other duties as assigned.

QUALIFICATIONS REQUIRED:

e Will be required to get a class B license with passenger endorsement within 180 days. CYP will pay
for all expenses.

o Must be at least 18 years of age
Preferred supervisory experience.

o Applicant must have Child Development Associate (CDA) credential, Military School-Age credential
(MSA) or equivalent and a High School Diploma or equivalent AND 3 years of experience where the
incumbent displays knowledge of a competency in developmentally appropriate programming.

OR

o A 2-year degree in Early Childhood Education (ECE), Child Development or related field of study, which
can include Youth Recreation, Physical Education, Elementary Education, Secondary Education, Youth
Development, Psychology, Social Work, Home Economics with an emphasis in Human Development, or
other degrees as appropriate AND 2 years of fulltime experience working with children and/or youth
OR

e A four-year degree or higher in the above fields of study AND a minimum of 1 year of fulltime
experience working with children and/or youth.

o Knowledge of developmentally appropriate programs designed to meet the physical, emotional, social,
and cognitive needs of children and youth from 13 to 18 years of age.

e Ability to lead, supervise and interact with youth and teens.

Knowledge of child and youth development principles, practices, and techniques.




Knowledge of a variety of teen programming activities for children and youth.
Experience working with military families and an understanding of military lifestyles is preferred.
Possession of a valid California state driver’s license.
Must be able to lift at least 40lbs.
The ability to communicate both verbally and in writing in English and possess strong interpersonal
communications skills.
e Ability to favorably pass a pre-employment physical, provide evidence of immunization and be free from
communicable disease. Position is subject to special inoculation and immunization requirements
as a condition of employment for working with children.
o Must meet Federal Employment suitability requirements and successful completion of background investigation.
Background Investigations are conducted using fingerprint identification and completion of background inquiry
forms.

HOW TO APPLY: Submit a NAF employment application to Jennifer.bustamante@navy.mil or fax to (559)
998-4892. ALL applicants claiming spouse preference must also submit a completed spousal preference from
and valid current PCS orders along with their application. For more information, visit our website at
http://navylifesw.com/lemoore/about/jobs. Resumes will not be accepted without NAF employment
Application. Applicants who do not meet the above requirements may not be interviewed. Due to volume of
applications received, applicants may not be notified of non-selection. Management reserves the right to fill the
vacancy by methods other than merit staffing procedures or cancel the vacancy announcement at any time during
the recruitment process.

As a condition of employment, participation in direct deposit/Electronic Fund Transfer upon employment is
required.

We are an E-Verify participant.

Applications submitted to any CSP facility or Program Manager other than the HRO Office will not be
considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will receive
consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation,
sexual orientation or any other non-merit factors. Reasonable accommodations are provided to applicants with
disabilities. If reasonable accommodation is needed for any part of the application and hiring process, please
contact the Human Resource Office. The decision on granting reasonable accommodations will be on a case-by-
case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether on or off
duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure workplace. Sailors and
their family members have a right to reliable and productive Federal workforce.


mailto:Jennifer.bustamante@navy.mil
http://navylifesw.com/lemoore/about/jobs

NAVY REGION SOUTHWEST CNIC
FLEET & FAMILY READINESS il

« FLEET # FIGHTER * FAMILY JL

NON-APPROPRIATED FUNDS (NAF)

VACANCY ANNOUNCEMENT
Vacancy Announcement Number NAF 22-40
Job Title, PPlan, Series, & Grade RECREATION MAINTENANCE LEADER, NL-4701-08
Location COMMUNIY RECREATION - NAS LEMOORE, CA.
Status FULL TIME W/BENEFITS
Rate of Pay $22.27 Hourly (Locality Pay Included)
Opening Date 03/15/2022
Closing Date Open Until Filled; First Cut-Off Date: 03/29/2022
Who May Apply All Sources — Relocation not authorized

This position is eligible for a referral bonus and up to $1,750 in retention incentives
in the first year of employment.

BRIEF DESCRIPTION OF DUTIES: This position is assigned to the Community Recreation
Division; Morale, Welfare and Recreation (MWR) Department; Commander, Navy Installations
Command (CNIC). The purpose of this position is to perform duties commonly found in a variety of
work situations and incidental too many different occupations in MWR, such as grounds maintenance,
warehouses, facilities, and rental operations. This involves working as a leader, performing heavy labor,
using hand and power tools, operating motor vehicles, towing, and utilizing large equipment. Irregular
working hours may be required to include early shift, late shift, evenings, weekends and holidays.
Performs other related duties as required.

QUALIFICATIONS REQUIRED:

e Must be a US citizen or bona fide resident (green card holder)

e Knowledge of the Navy MWR mission and the entire scope of Community Recreation
activities and their suitability for individuals as well as groups of varying demographics, ages
and interests.

e Knowledge of the functions, procedures, and operations of recreation activities.

e Knowledge of computers, office procedures and print production.

e Knowledge of and skill in the trades and labor work performed by the group led in order to
effectively carry out the duties of a working leader.

e Ability to independently work and lead three or more other workers to accomplish trades and
labor work.

e Ability to complete assignments involving several tasks requiring detailed processes which
include following directions, sequences, understanding simple drawings, etc.

e Ability to plan maintenance schedules, maintain accurate records, compile and organize data
for reports, and perform research on recreation topics for dissemination to customers.

e Ability to operate large government owned motor vehicles to include fork lifts.

e Ability to prepare and conduct inventory and recognize damage to materials and equipment.

o Ability to safely and properly use a variety of hand and power tools. (Operates a variety of power
equipment to include, but not limited to: mowers, clippers, posthole diggers, blowers, weed eaters,
power washers, banding equipment, etc.)

e Ability to follow oral and written instructions.
e Must be able to lift up to 501bs.



e Must have or be able to obtain and maintain a valid driver’s license.

Must have or be able to obtain the following certifications within the first 60 days of
employment:

First Aid

Cardio Pulmonary Resuscitation

Forklift Operator

Safe Inflatable Operators Training Organization (SIOTO)

Must be able to communicate clearly and effectively both verbally and in writing in English
Must meet Federal Employment suitability requirements and successful completion of
background investigation. Background Investigations are conducted using fingerprint
identification and completion of background inquiry forms.

e ALK

HOW TO APPLY: Submit a NAF employment application via email toJennifer.bustamante@navy.mil
or fax to (559) 998-4892. Applicants claiming spouse preference must complete a NAF employment
application, a spousal preference form and attach copy of valid PCS orders. Submitted applications
will be retained for 90 days. For more information, visit our website at
http://navylifesw.com/lemoore/about/jobs . Resumes will not be accepted without NAF employment
Application. Applicants who do not meet the above requirements or submit all required forms may not
be considered. Due to volume of applications received, applicants may not be notified of non-selection.
Management reserves the right to fill the vacancy by methods other than merit staffing procedures or
cancel the vacancy announcement at any time during the recruitment process.

As a condition of employment participation in direct deposit/Electronic Fund Transfer upon
employment is required.

We are an E-Verify participant.

Applications submitted to any CSP facility or Program Manager other than the HRO Office will
not be considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will
receive consideration without regard to race, color, sex, national origin, age, disability, marital status,
political affiliation, sexual orientation or any other non-merit factors. Reasonable accommodations are
provided to applicants with disabilities. If reasonable accommodation is needed for any part of the
application and hiring process, please contact the Human Resource Office. The decision on granting
reasonable accommodations will be on a case-by-case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether
on or off duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure
workplace. Sailors and their family members have a right to reliable and productive Federal workforce.
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NON-APPROPRIATED FUNDS (NAF)
VACANCY ANNOUNCEMENT

Vacancy Announcement Number  NAF 22-34
Job Title, PPlan, Series, & Grade RECREATION AID (LIFEGUARD), NF-0189-01

Location AQUATICS/POOLS — NAVAL AIR STATION LEMOORE, CA
Status FLEX TEMPORARY NO BENEFITS *** SEASONAL ****
Rate of Pay $15.00 HOURLY

Opening Date 02/25/2022

Closing Date 04/02/2022

Who May Apply Local Commuting Area

BRIEF DESCRIPTION OF DUTIES: The primary purpose of this position is to ensure the safety of the patrons
using the swimming pools, enforcing rules, regulations and providing assistance as needed. Responsible as a
swimming pool lifeguard to perform rescue work, promptly render CPR or emergency first aid. Supervises
swimmers for safety and crowd control. Ensures safety and pool regulations. Responsible for cleanliness of
facility, grounds and routine pool maintenance. Irregular working hours may be required to include early shift,
late shift, evenings, weekends and holidays. Performs other related duties as required.

MUST BE ABLE TO OBTAIN A WORK PERMIT IF UNDER THE AGE OF 18.

QUALIFICATIONS REQUIRED:

e Must be a US citizen or a bona fide resident (green card holder)

e Must be at least 16 years of age. Six months experience as a pool lifeguard preferred.

e Must have an approved and current nationally recognized certification as a lifeguard as well as basic first
aid and CPR certification.
Skill in the use and maintenance of pool equipment is desired.
Ability to use equipment to take pool readings.
Must be able to communicate clearly and effectively both verbally and in writing in English.
Must meet Federal Employment suitability requirements and successful completion of background
investigation. Background Investigations are conducted using fingerprint identification and completion of
background inquiry forms.

HOW TO APPLY: Submit a NAF employment application to the NAF Human Resource 737 Avenger Ave, NAS
Lemoore, California 93246 or fax to (559) 998-4892. Applications may also be submitted via email to
jennifer.bustamante@navy.mil . Submitted applications will be retained for 90 days. For more information, visit
our website at http://navylifesw.com/lemoore/about/jobs . Resumes will not be accepted without NAF
employment Application. Applicants who do not meet the above requirements or submit all required forms
may not be considered. Due to volume of applications received, applicants may not be notified of non-selection.
Management reserves the right to fill the vacancy by methods other than merit staffing procedures or cancel the
vacancy announcement at any time during the recruitment process.

As a condition of employment participation in direct deposit/Electronic Fund Transfer upon
employment is required.

We are an E-Verify participant. Applications submitted to any FFR facility or Program Manager
other than the HRO Office will not be considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will receive
consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation,
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sexual orientation or any other non-merit factors. Reasonable accommodations are provided to applicants with
disabilities. If reasonable accommodation is needed for any part of the application and hiring process, please
contact the Human Resource Office. The decision on granting reasonable accommodations will be on a case-by-
case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether on or off
duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure workplace. Sailors
and their family members have a right to reliable and productive Federal workforce.



NAVY REGION SOUTHWEST
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NON-APPROPRIATED FUNDS (NAF)

VACANCY ANNOUNCEMENT
Vacancy Announcement Number NAF 22-35
Job Title, PPlan, Series, & Grade Operations Assistant (Administrative), NF-0303-02
Location Fleet and Family Readiness Business Office - NAS Lemoore, Ca.
Status Full Time W/Benefits
Rate of Pay $18.00 - $19.50 Hourly (Locality Pay Included)
Opening Date 03/07/2022
Closing Date Open Until Filled; First Cut-Off Date: 03/25/2022
Who May Apply All Sources — Relocation Expenses Not Authorized

This position is eligible for a referral bonus
and up to $1,750 in retention incentives in the

first year of employment.

BRIEF DESCRIPTION OF DUTIES: This position is assigned to the Business Office; Fleet and Family Readiness
(FFR); Commander, Navy Region Southwest (CNRSW); Naval Air Station Lemoore, CA. The primary purpose of
this position is to provide a variety of routine clerical support, processing and maintaining records and documents
for the FFR Department, to include Marketing. Performs others duties as assigned. Work will be performed in a
variety of N9 facilities.

QUALIFICATIONS REQUIRED:

At least two years of administrative/clerical experience in an office setting.

Knowledge of Fleet and Family Readiness programs, services, policies, and procedures.

Knowledge of general office practices to include organizing and maintaining records, files, and reports.
Skill in operating a variety of office equipment to include a personal computer.

Skill in the use of Microsoft Office Programs, (e.g., Word, Excel, Power Point, Outlook), Adobe Acrobat
Pro, and Canva or equivalent.

Skill in using correct grammar, spelling, and punctuation.

Ability to navigate and update databases, such as NFAAS and TWMS.

Ability to follow verbal and written instructions.

Knowledge of social media platforms.

Ability to work well with others.

Must be able to communicate clearly and effectively, both verbally and in writing in English.

Must have or be able to obtain and maintain a current driver’s license.

As a position of trust and IT11 position, employment is conditional on the successful favorable completion
of a Tier 3 Personnel Security investigation (PSI) to maintain eligibility of a SECRET level.

e Must meet Federal Employment suitability requirements and successful completion of background
investigation. Background Investigations are conducted using fingerprint identification and completion of
background inquiry forms.

HOW TO APPLY: Submit a NAF employment application to the NAF Human Resource 737 Avenger Ave, NAS Lemoore,
California93246 or fax to (559) 998-4892. Applications may also be submitted via email to jennifer.bustamante@navy.mil
Applicants claiming spouse preference must complete a NAF employment application, a spousal preference
form and attachcopy of valid PCS orders. Submitted applications will be retained for 90 days. For more information,
visit our website at http://navylifesw.com/lemoore/about/jobs Resumes will not be accepted without NAF
employment Application.

Applicants who do not meet the above requirements or submit all required forms may not be considered. Due to volume
of applications received, applicants may not be notified of non-selection. Management reserves the right to fill the
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vacancy by methods other than merit staffing procedures or cancel the vacancy announcement at any time during the
recruitment process.As a condition of employment, participation in direct deposit/Electronic Fund Transfer upon
employment is required. We are an E-Verify participant. Applications submitted to any FFR facility or
Program Manager other than the HRO Office will not be considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will receive
consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation,
sexual orientation or any other non-merit factors. Reasonable accommodations are provided to applicants with
disabilities. If reasonable accommodation is needed for any part of the application and hiring process, please
contact the Human Resource Office. The decision on granting reasonable accommodations will be on a

case-by case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether on or offduty,
cannot and will not be tolerated. Federal employees have a right to a safe and secure workplace. Sailors and their
family members have a right to reliable and productive Federal workforce.
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VACANCY ANNOUNCEMENT
Vacancy Announcement Number NAF 22-36
Job Title, PPlan, Series, & Grade Maintenance Worker, NA-4749-08
Location Unaccompanied Housing, NAS Lemoore, California
Status Fulltime W/Benefits
Rate of Pay $20.25 Hourly (Locality Pay Included)
Opening Date 03/07/2022
Closing Date Open Until Filled; First Cut-Off Date: 03/25/2022
Who May Apply All Sources — Relocation Expenses Not Authorized

This position is eligible for a referral bonus and up to $1,750 in retention incentives in the
first year of employment.

BRIEF DESCRIPTION OF DUTIES: This position is located at the Housing Division (Unaccompanied
Housing) at NAS Lemoore. The purpose of this position is to perform facilities maintenance work, involving two
or more of the skilled trades: Plumbing, Heating, Ventilation and Air Conditioning (HVAC), Electrical,
Carpentry, and Painting. Will be responsible for a variety of tasks involving standard methods related to the
operation and maintenance of facilities. This position is subject to the possibility of workdays on weekends and
holidays, as well as, rotating shifts, often consisting of other than normal duty hours. Performs other related
duties as required.

QUALIFICATIONS REQUIRED:

e Minimum 2 years’ experience with demonstrated skill in two areas (Carpentry, Plumbing, HVAC,
Electrical, Painting). Knowledge in the applicable combination of trades sufficient to perform the duties
of the position.
o Knowledge of safety and environmental rules and regulations concerning procedures, tools, mechanical
and electrified equipment, commonly used chemicals and basic safe work practices is required.
e Required to do considerable standing, lifting up 45lbs un-assistant and 100lbs assisted, bending, walking,
pushing, pulling, and climbing.
Must be able to climb/descend stairs and ladders, stoop, bend, kneel and work in uncomfortable positions.
Must have a valid state driver's license.
Must possess basic math and reading skills.
Must be able to communicate clearly and effectively both verbally and in writing in English.
Must meet Federal Employment suitability requirements and successful completion of background investigation.
Background Investigations are conducted using fingerprint identification and completion of background inquiry
forms.

HOW TO APPLY': Submit a NAF employment application to the NAF Human Resource 737 Avenger Ave, NAS
Lemoore, California 93246 or fax to (559) 998-4892 or email to jennifer.bustamante@navy.mil . Applicants
claiming spouse preference must complete a NAF employment application, a spousal preference form
and attach copy of valid PCS orders. Submitted applications will be retained for 90 days. For more information,
visit our website at http://navylifesw.com/lemoore/about/jobs/ . Resumes will not be accepted without NAF
employment Application. Applicants who do not meet the above requirements or submit all required forms may not
be considered. Due to volume of applications received, applicants may not be notified of non-selection. Management
reserves the right to fill the vacancy by methods other than merit staffing procedures or cancel the vacancy
announcement at any time during the recruitment process.
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As a condition of employment, participation in direct deposit/Electronic Fund Transfer upon employment is
required.
We are an E-Verify participant.

Applications submitted to any FFR facility or Program Manager other than the HRO Office will not be
considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will receive
consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation,
sexual orientation or any other non-merit factors. Reasonable accommaodations are provided to applicants with
disabilities. If reasonable accommodation is needed for any part of the application and hiring process, please
contact the Human Resource Office. The decision on granting reasonable accommodations will be on a case-by-
case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether on or off
duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure workplace. Sailors and
their family members have a right to reliable and productive Federal workforce.
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VACANCY ANNOUNCEMENT

Vacancy Announcement Number  NAF 22-25
Job Title, PPlan, Series, & Grade Supervisory Kitchen Manager (Chef), NF-1101-03

Location Food & Beverage Dept., NAS Lemoore, CA

Status Fulltime W/Benefits

Rate of Pay $40,692 to $56,343 Annually (Locality Pay Included)
Opening Date 3/7/2022

Closing Date Open Until Filled; Second Cut-Off Date: 03/25/2022
Who May Apply All Sources - Relocation Expenses are Negotiable

This position is eligible for a referral bonus and up to $1,750 in retention incentives
in the first year of employment.

BRIEF DESCRIPTION OF DUTIES: This position is located in the Dining Services Division of the
Fleet and Family Readiness (FFR) Department; Commander, Navy Region Southwest (CNRSW); Naval
Air Station Lemoore. The purpose of this position is to plan, direct, supervise and coordinate the food
operations for daily Commercial and Rations in Kind (RIK) service, to include catered and/or special
events. Incumbent must be able to work varied work schedules to include early shift, late shift,
evenings, weekends, and holidays. Performs other duties as assigned.

QUALIFICATIONS REQUIRED:

e At least 3 years of supervising and cooking experience in a professional Kitchen.

e Knowledge of and ability to perform routine management functions such as planning,
scheduling, extensive productivity methods, techniques, practices and coordinating operations of
the food service operation.

e Knowledge of prices, dietetics, grades of food and meal planning.

e Knowledge of and skill in general methods of cooking, baking, preparing and serving quality
food in mass quantities for large groups of people.

e Knowledge of and ability to inspect facilities for cleanliness, sanitation, personal hygiene
standards and physical condition of furnishings and equipment.

¢ Knowledge of online ordering cost control, how to prepare cost cards and other pertinent records
and reports.

e Skill in applying new methods in managing food and beverage operations.

e Ability to perform the full range of supervisory duties.

e Must have or be able to obtain and maintain a current driver’s license, as travel to other facilities
may be required within the normal scope of duties.

e Must be able to lift up to 50Ibs unassisted.

e Must be able to communicate clearly and effectively both verbally and in writing in English.



e Must meet Federal Employment suitability requirements and must be able to pass and maintain a
T3 background check for computer system access. Background Investigations are conducted
using fingerprint identification and completion of background inquiry forms.

HOW TO APPLY: Submit a NAF employment application to the NAF Human Resource 737 Avenger
Ave, NAS Lemoore, California 93246 or fax to (559) 998-4892. Applicants claiming spouse preference
must complete a NAF employment application, a spousal preference form and attach copy of valid
PCS orders. Applications may also be submitted via email to jennifer.bustamante@navy.mil . Submitted
applications will be retained for 90 days. For more information, visit our website at
http://navylifesw.com/lemoore/about/jobs . Resumes will not be accepted without NAF employment
Application. Applicants who do not meet the above requirements or submit all required forms may not
be considered. Due to volume of applications received, applicants may not be notified of non-selection.
Management reserves the right to fill the vacancy by methods other than merit staffing procedures or
cancel the vacancy announcement at any time during the recruitment process.

As a condition of employment participation in direct deposit/Electronic Fund Transfer upon
employment is required.

We are an E-Verify participant.

Applications submitted to any FFR facility or Program Manager other than the HRO Office will
not be considered.

Dept. of the Navy NAF is an equal employment opportunity employer. All qualified candidates will
receive consideration without regard to race, color, sex, national origin, age, disability, marital status,
political affiliation, sexual orientation or any other non-merit factors. Reasonable accommodations are
provided to applicants with disabilities. If reasonable accommodation is needed for any part of the
application and hiring process, please contact the Human Resource Office. The decision on granting
reasonable accommodations will be on a case-by-case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether
on or off duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure
workplace. Sailors and their family members have a right to reliable and productive Federal workforce.
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Career Opportunities

Team Members must apply on Paycom; "company info">"job opportunities">"select job">"start application"

Non Exempt

Job Title Type Closes
1 Server (Must be 21 by 5/2022) Part Time Until Filled
1 Food & Beverage Supervisor Full Time Until Filled
1 Busser (Must be 21 by 5/2022) Part Time Until Filled
2 Cook (Must be 21 by 5/2022) Full Time Until Filled
1 Database Coordinator Full Time Until Filled
1Steakhouse Server (Minimum age requirement is 21) Full Time Until Filled
2 Drop Team Member (Minimum age requirement is 21) Full Time Until Filled
2 Bus Driver Full Time Until Filled
2 Steakhouse Cook (Must be 21 by 5/2022) Full Time Until Filled
3 Slot Technician (Minimum age requirement is 21) Full Time Until Filled
2 Purchasing Agent Full Time Until Filled
1 Trainer Full Time Until Filled
1 Recruiter Full Time Until Filled
5 Security Officer Full Time 3.31.22

5 Security Officer/EMT Full Time 3.31.22

4 Preventive Maintenance Crew (Minimum age requirement is 21) Full Time 3.31.22

2 Kitchen Steward 2FT 3.28.22




15 Custodian (Must be 21 by 5/2022) Part Time 3.25.22
1 Environmental Services Manager Full Time 3.18.22
4 Retail Cashier (Minimum age requirement is 21) 3FT1PT 3.16.22

WWW.EAGLEMTNCASINO.COM/CAREERS

FULL TIME BENEFITS INCLUDE BUT ARE NOT LIMITED TO

Medical Dental, Vision, Group Life, Healthiest You, Flexible Spending Plan (FSA), Matching 401k, and PTO
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WEST HILLS

SKRIL LS@VAL LEY ‘ COMMURNITY COLLEGE DISTRICT
WEST HILLS CCD

Forklift Certification

Forklift course trains you the skillsets required to
operate industrial forklift trucks. Course meets
all regulatory requirements and standards for
the safe operation of forklift trucks.

GAIN EXPERIENCE USING:

e Practical hands-on training

e Self-paced lift truck operator’s Workbooks
in English and Spanish

Pertinent safety videos

Written & Practical Exams

Instruction in English and Spanish

Learn proper PRE & POST operation 1 6 Hour COu rse

inspections and more...

4 Course Dates: NO COST

Saturday & Sunday - 8am to 4pm

October 2™ & 3", 2021 FOR MORE INFORMATION CALL:
December 4t" & 5, 2021 Crossroads Charter Academy
March 5t & 6", 2022 CALL (559) 583-5060 to enroll
May 7*" & 8™, 2022 If no answer call:

(559) 934-2169 or email

Location:
sv@whccd.edu
Crossroads Charter Academy
th In Partnership with:

418 W. 8™ Street CA Chancellor’'s Office
Hanford, CA 93230 Crossroads Charter Academy
Call soon as classes fill up fast!
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m KINGS COUNTY mc'
JOB TRAINING OFFICE

Please contact the Job Training Office

to see if we can help make your truck RESOURCE CENTER

driving goal a reality!

. COMPUTERS
KINGS COUNTY JOB TRAINING OFFICE . ""'“::;':m.“..
124 North Irwin Street « ASSIST
Hanford, CA. 93230 SEARCH & APPLICATIONS
(559)852-4932 « UNEMPLOYMENT INSURANCE
www.kingsworkforce.org INFORMATION
facebook.com/JobTrainingOfficeKingsCounty . FREETYPING AND 10 KEY
CERTIFICATIONS
America ‘sdobCenter . LABOR MARKET INFORMATION
= gl . RESUME WRITING

Open to the public Monday-Friday |8:00 am - 5:00 pm

A Workforce Innovation & Opportunity Act / Equal Opportunity Employer Program
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V Interview Preparation

Presented By Your Local
Amercia's Job Center of California Hanford
Day and Time: Every Thursday at 10:00 a.m.

Location: Zoom*

In this workshop we will describe the different types
of job interviews, categories of interview questions,
and discuss what to do before, during, and after

an interview.

*Email WSBHanfordReferrals@edd.ca.gov to sign up and receive a Zoom invitation.

For more information: 1-559-585-3540
WSBHanfordReferrals@edd.ca.cov

o . Employment

ED Development

¥ Department
._'L.\__‘__._"

State of California

The EDD is an equal opportunity employer/program. Auxiliary aids and services are available upon  EDD
request to individuals with disabilities. Requests for services, aids, and/or alternative formats need to
be made by calling 1-559-585-3540. TTY users, please call the California Relay Service at 711. \
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Résumeé Writing

Presented By Your Local
America's Job Center of California Hanford

4

Day and Time: Every Wednesday at 10:00 a.m.

Location: Zoom*

In this workshop we will go over employment
portfolios, different types of résumeés, cover letters,
reference lists, letters of recommendation,
statement of qualifications, and thank you letters.

*Email W5BHanfordReferrals@edd.ca.gov to sign up and receive a Zoom invitation.

For more information: 1-559-585-3540
WSBHanfordReferrals@edd.ca.cov

= —. Employment

EDD Development
¥ Department
— e

State of California

The EDD is an equal opportunity employer/program. Auxiliary aids and services are available upon
request to individuals with disabilities. Requests for services, aids, and/or alternative formats need to
be made by calling 1-559-585-3540. TTY users, please call the California Relay Service at 711. \
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