
 
   

 
 

   
 

 
  

  

  
 

   
 

   
 

  
  

 

 

 
 

 
 
 

 

 
 
 

 
 

    
 

 

     

     

     

    
   

   

     

     

    

 
 
 
 
 
 
 

Equal Employment Opportunity Fund 
District Expenditure Report

Fiscal Year 2019-2020 

District Name: 

Report 
EEO/Diversity 

Allocation Fund (Ed. 
Code § 87108) 

(a) Total Unexpended Allocation from Previous Year (Carry Over) $ 

(b) 2019-2020 Allocation $ 

(c) 2019-2020 Expenditures (Same total listed below in column 1) $ 

Unexpended Allocations (a + b - c) ** On a separate page, please 
describe anticipated use of funds and projected date. 

$ 

Controlling Account 
EEO/Diversity 

Allocation Fund 
(Ed. Code § 87108) 

Other 
Funds 

Total 

1000 Academic Salaries 

2000 Classified Salaries 

3000 Employee Benefits 

4000 Supplies & Materials 

5000 Other Oper. Exp. & 
Svcs. 

6000 Capital Outlay 

7000 Other Outgo 

Totals 



    

        

        

  

     

I certify that this expenditure or local report is complete and accurate. Please Print: 

Name: Title: 

Phone: E-Mail Address: 

Signature: Date: 

Prepared by: Contact Phone No: 



  
  

  

 
 

 

  

 

 
 

 

 
 

 

 
 

 
 

 
 

 

 
 

 

 

 
 

 
 

  

 
 
 
 
 

 
 

  
 

 

 
 

 
 

 

 

 

 
 

 

 

Equal Employment Opportunity Fund 
District Performance Report 

Fiscal Year 2019-2020 

District Name: 

USE WHOLE DOLLAR AMOUNTS 

(1) 
Performance 

Indicators 

(2A) 
EEO 

Diversity 
Fund 

Expenditure 
s (Ed. Code 

§ 87108) 

(2B) 
Other Fund 

Expenditures 
(Identify 

amount and 
source) 

(3) 
Description of

Activities 
1. Activities designed 

to encourage 
students to become 
qualified for, and 
seek, employment 
as community 
college faculty or 
administrators. 

$ $ 

2. Outreach and 
recruitment. 

$ $ 

3. Professional 
development on 
equal employment 
opportunity. 

$ $ 

4. Accommodations 
for applicants and 
employees with 
disabilities 
pursuant to title 5, 
section 53025. 

$ $ 

5. Other reasonable 
and justifiable 
activities to promote 
equal employment 
opportunities. 

$ $ 



       

         

       

         

 

Print Name: Print Title: 

Phone: E-Mail Address: 

Signature: Date: 

Prepared by: Contact Phone No: 


	District Name:
	District Name:
	USE WHOLE DOLLAR AMOUNTS

		2020-09-21T10:28:05-0700
	John Bratsch


	201: John Bratsch
	203: 559.730.3830
	208: 559.730.3830
	206: September 21, 2020
	204: johnbr@cos.edu
	202: Dean, HR/Legal Affairs
	207: John Bratsch
	401: John Bratsch
	402: Dean, HR/Legal Affairs
	403: 559.730.3830
	404: johnbr@cos.edu
	406: September 21, 2020
	407: John Bratsch
	408: 559.730.3830
		2020-09-21T11:20:14-0700
	John Bratsch


	100: Sequoias Community College District 
	300: 
	101: 53,652.27
	102: 50,000.00
	103: 64,177.93
	104: 39,474.34
	105: 24,619.00
	106: 
	107: 24,619.00
	108: 
	109: 
	110: 
	111: 
	112: 
	113: 
	114: 
	115: 
	116: 
	117: 39,558.93
	118: 
	119: 39,558.93
	120: 
	121: 
	122: 
	123: 
	124: 
	125: 
	126: 64,177.93
	127: 
	128: 64,177.93
	301: 
	302: 
	303: 
	306: Advertising in diversity publications such as:  HBCU Connect; Latinos in Higher Education; Veterans in Higher Education; Native Americans in Higher Education; LGBT in Higher Education; Disabled in Higher Education; Women and Higher Education; Asians in Higher Education; Blacks in Higher Education; Hispanics in Higher Education; Diverse Education.

Participated Los Angeles CC Job Fair in January of 2020. 


	309: Provided 20% reassigned time to Full-Time Faculty Member to co-chair the District's EEO Advisory Work Group and co-chair the District's Equity and Diversity Action Committee.    This faculty member has provided multiple trainings on EEO, Diversity and Bias Awareness.  

Guest Speaker (Dr. Marla Sanchez) presented at January 2020 convocation as well as hosted workshops for campus entities throughout he day. 


	312: Throughout the year, the District has hired sign language interpreters to assist our deaf faculty members during various district, division and staff meetings.


	315: To increase the diversity of applicant pools, the EEO Advisory Work Group, offered travel stipends to out-of-area candidates to interview for full-time faculty positions.

Software was purchased for the processing of unlawful discrimination complaints (including EEO violations).
	304: 14,609.00
	305: 
	307: 34,419.00
	308: 
	310: 11,857.97
	311: 
	313: 3,291.96
	314: 


